
File:  2122-3.01-3 

May 26, 2021 

TO: ALL PSAC MEMBERS AT NORDION (CANADA) INC. 

RE: RATIFICATION OF TENTATIVE AGREEMENT 

After some delay due to covid-19 pandemic, a tentative agreement was reached on May 20, 2021, 
on behalf of PSAC members at Nordion (Canada) Inc. in Kanata. The tentative agreement, if 
ratified by the membership, will have an expiry date of March 31, 2024. 

Unless otherwise expressly stipulated, the provisions of this agreement shall become effective on 
the date it is ratified, except for salary, which will be retroactive to April 1, 2020. Current collective 
agreement language articles or clauses not listed in the attached document would be renewed 
without change. 

Duration 

Four (4) years – expiring March 31, 2024 

General Economic Increases 

Effective April 1, 2020 – 2.50% 
Effective April 1, 2021 – 2.50% 
Effective April 1, 2022 – 2.50% 
Effective April 1, 2023 – 2.50% 

Highlights of Tentative Agreement: 

Group Insurance Plans (Article 15) 

Changes Include: 

• Added a cap of $2500 on Basic Preventative Care under dental plan coverage (15.04 a)

• Increased amount for paramedical services from $500 to $600 for each of physiotherapy,
chiropractor, and massage therapy (15.06)

Vacation Leave (Article 17.03) 

Made improvement to vacation leave credits for new employees as well as those with over 30 
years of service by providing for faster accumulation of leave credits.  

Maternity, Parental and Adoption (17.07) 

Cleaned up language to be consistent with legislation where a standard as well as an extended 
leave periods are now part of the collective agreement. 

Domestic Violence Leave (NEW) 

Added new language which references domestic violence leave provisions available to all 
employees as per the Canada Labour Code. 



Hours of Work (Article 20) 

Added a new Facility and Site Services shift (Tuesday to Saturday and Sunday to Thursday from 7 
am to 3pm). The new shift will only be used if required by regulation. Weekend shift premium as 
per Clause 21.06 (b) will increase from $55 to $70 for each Saturday and/or Sunday worked. 
 
Acting Pay (Article 21.07) 

Rates have been automated as per formula and will increase each year in accordance with annual 
salary increases. 
 
LOU – Covid 19 Quarantine Bank 

Parties agreed to a time limited LOU (Expiring December 31, 2021) providing for: 

• A compensatory leave bank that employees can build up to 37.5 hours specifically to be 
used to cover any required covid leave; and 

• Clarified current practice where employees who are required to quarantine / self-isolate as 
a result of potential exposure at work or while travelling for the company, will be paid by the 
company. 

 
 
Your Bargaining Team consisting of: 
 
Michael Wark 
Jason Brydges 
Bill Brown 
Hassan Husseini, PSAC Negotiator 
Omar Burgan, PSAC Research Officer 
 
Unanimously recommends acceptance of this agreement. 
 

In solidarity, 
 
 
 

Alex Silas, 
Regional Executive Vice-President, NCR 

 
 
 
cc.: National Board of Directors 

Chelsea Flook, Regional Political Action and Communication Officer (NCR) 
Negotiations Section 
Patricia Harewood, A/Director, Representation and Legal Services Branch 
Élisabeth Woods, Regional Coordinator  
Paula Dignan, Regional Representative   
Reine Zamat, Supervisor, Membership Administration 
Caroline Bédard, Membership Dues Administrator 

 Dale Robinson, Strike Mobilization Project Officer 
 Connor Spencer, Strike Mobilization Officer  
 Kelly Greig, Member Information Advisor 
 Louise Casselman, Social Justice Fund Officer 
 Laura Avalos, Social Justice Fund Advisor 

 



BETWEEN 

NORDION (CANADA) INC. 

(hereinafter referred to as the "Company") 

-and-

THE PUBLIC SERVICE ALLIANCE OF CANADA 

(hereinafter referred to as the "Union"} 

Memorandum of Settlement 

1. The parties herein agree to the terms of this memorandum (attached) as constituting full settlement of

all matters.

2. The parties herein agree that the term of the collective agreement shall be from April 1, 2020 to March

31, 2024.

3. The practice of providing for Out of Country coverage will no longer be available to employees who opt
out of the extended health care plan. The company agrees to grandfather those employees who, at

date of ratification, have Out of Country coverage only.

4. The Sun Life Contract will be updated to reflect mandatory drug substitution. Exceptions may be granted
based on Doctor recommendation and Sun Life approval.

5. The reference to the Sun Life Insurance carrier and policy number will be removed and replaced with the
"Company's Insurance carrier". Language will be added to the Collective Agreement as outlined in Article

15.

6. The Maternity, Parental and Adoption leave Article policy has been reformatted.

a. Grievance# 2021-01 will be resolved on a without prejudice and precedent basis.
b. Should the Company amend the 9 weeks top up for parental leave as per Article 17.07 c) i, c),

specifically applying the El extended parental benefits rate, the Company will provide bargaining

unit employees with the same benefit.

7. The following Letter of Understanding(s} have been deleted:
a. Moly Shift

b. Monitors working the Surveyor Shift
c. Saturday Radiopharm Shift
All other Letters of Understanding(s) are renewed.

8. Acting Pay will be implemented 3 months following ratification.
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